CAREER OPPORTUNITY


	Requisition Number

	09-0193

	Job Title

	Manager, Internal Audit

	# of Posted Positions

	1

	Employment Status

	Permanent Full Time


	City

	Edmonton HO-Annex

	Province/Territory

	Alberta

	Salary Grade

	TBA

	Description

	Reporting administratively to the Vice-President Finance in Edmonton and functionally to the Director, Internal Audit in Vancouver, this position performs operational and financial internal auditing and consulting services to support and enhance the system of internal control, risk management and governance processes.  Work involves managing or conducting performance, financial, and compliance audit projects; providing consulting services to organizational management and staff; providing major input to development of the annual audit plan; and providing training, coaching, and supervision to internal audit staff.  
As the ideal candidate, you will possess a University degree in Business, Finance or Accounting, in addition to a professional designation (CA, CIA, CMA, or CGA).  Additionally your background will include at least six years of relevant accounting, assurance and/or internal audit experience, knowledge of management information systems, terminology, concepts and practices coupled with knowledge of the Bill 198 Legislation and experience with Bill 198 testing. This individual will have skill in conducting quality control reviews of audit work products as well as skill in collecting and analyzing complex date, evaluating information and systems, and drawling logical conclusions. The successful candidate will have extensive experience in planning and project management and be able to maintain composure under pressure while meeting multiple deadlines as well as having considerable skills in negotiations issues and resolving problems. Knowledge of the MS Office Suite, word processing, spreadsheet and other business software to prepare reports, memos, summaries and analysis will be required. This individual will have the ability to establish and maintain harmonious working relationships with co-workers, staff and external contacts and to work effectively in a professional team environment.
Duties to Include:
· Managing the audit staff including assisting in hiring, training and evaluating staff.

· Managing the identification and evaluation of the organization’s risk areas and provides major input to the development of the annual audit plan.

· Manages the performance of audit procedures, including identifying and defining issues, developing criteria, reviewing and analyzing evidence, and documenting client processes and procedures and review of audit staff’s work.

· Works closely with the Compliance manager to oversee the Bill 198 testing responsibilities assigned to Internal Audit.

· Assists with the facilitation of the Enterprise Risk Management function.

· As Secretary to the Regional Ethics Committee, this role is responsible for maintaining the ethics violation documentation, attending monthly meetings of the Regional Ethics Committee and documenting minutes of those meetings.

· Communicates the results of audit and consulting projects via written reports and oral presentations to management and the board of directors.

· Develops and maintains productive client, staff and management relationships through individual contacts and group meetings.

Please Note:

· A recent driver’s abstract will be required.
Please apply online at www.finning.ca or send your resume to tramshaw@finning.ca stating the requisition number and job title you would like to apply for.


	Posting Date

	04/16/2009

	Closing Date

	04/23/2009


	


If qualified and interested, please submit your application through the New Applicant Tracking Job Board by the specified closing date.  Navigate to the Finning intranet site, click on the Job Postings link, and click on the Search Jobs link to locate the posting.

If you don’t have access to an internet connection, please see your Branch HR Contact. No verbal applications will be accepted. If you have any questions regarding this opportunity, please contact Human Resources Recruitment.


