
	Manager, Enterprise Risk Management

	Risk and Compliance Department

	
	

	Position Type/ Hours:
	This is a permanent full-time position working thirty-five (35) hours per week, starting in January 2011.



	Position Description:
	· Assist the Director and senior leadership in establishing and communicating the organization’s ERM objectives and direction. 

· Assist management with integrating risk management with the strategy development process.

· Assists in developing risk mitigation strategies for the organization’s critical risks.

· Responsible for development, monitoring and reporting of the organizations’ corporate risk register.

· Communicate and facilitate the use of ISO 31000 ERM methodology, tools and techniques.

· Work with business units to establish, maintain and continuously improve risk management capabilities. 

· Facilitate enterprise – wide risk assessment and monitor priority risks across the organization.

· Promote effective alignment between ERM process and Compliance and Control audits.

· Provide an independent view regarding proposed business plans and transaction.

· Support the development of project risk management capabilities within the organization.

· Assists in developing risk mitigation strategies for the department risks.

· Conduct project risk assessments.

· Advise management on risk management strategies.

· Manage the staff and activities of the Enterprise Risk Management branch.

· Manage and enhance consulting resources, and negotiate priorities.

· Coach and mentor to increase staff skills, abilities and knowledge in functional areas and build service potential.

· Ensure goals, objectives, performance measures and development plans are consistent with Corporate Strategic Plan and Department Business Plan. 

· Work one on one with staff, including department managers and Directors to identify; research and recommend plans and alternatives to address risk issues.

· Present recommendations to Directors and other departments for appropriate changes to current processes, practices, procedures, policies, guidelines or administrative directives where changes can be made to benefit operations and address risk issues. 



	Qualifications:
	· A degree in Business Administration, Commerce plus seven (7) years of financial/controller/management experience, including two (2) years experience in an audit function or providing ERM support services.  

OR

· A recognized accounting designation and ten (10) years of financial/controller/management experience, including two (2) years experience in an audit function or providing ERM support services. 

· A sound understanding of ERM principles and philosophy.

· Ability to think strategically.

· Excellent communication skills.

· Excellent facilitation skills.

· Able to organize and motivate others, who in many cases may be in a more senior position.

· Ability to work with all levels of management and across business units and departments.

· Broad understanding of all key areas of the organization.

· Have a strong presence and can interact effectively with senior management.

· Keen and effective team player.

· Ability to analyze and interpret large volumes of data.

· Creative problem solving.

· An ability to understand and interpret financial information and principles. 



	Pay / Classification Level:
	CL 14


	Salary Range:
	$116,505 (Starting Rate) - $149,036


	
	In addition to the rate of pay, we offer other attractive incentives:

	
	-excellent training and development opportunities

-an extensive employer paid benefits plan

-home equity protection program

-an additional annual payment of $12,480 which represents a cost of living allowance  



	Requisition Number:
	1531


	Closing Date:
	October 29, 2010 at 3:00 pm


	Posting Type:
	Internal & External 

	
	To apply:  Please visit our website at www.woodbuffalo.ab.ca
We appreciate the interest of all applicants; however, only those individuals
selected for interviews will be contacted.

Late applications will not be accepted.


