	Position: Internal Audit Manager

	Posting #: 156690

	Classification Title: Management and Business Professional

	Type: Regular Full Time

	City/Town: Edmonton

	Location: Focus Building - At

	Unit/Dept: CO-Internal Audit-EDM

	Union: Exempt

	FTE: 1.0

	Date Posted: 2011-11-22

	Closed Date: 2011-12-23

	Position Starts: 2011-12-28


Hours of Work: 7.75
Length Of Shift Cycle: 2
Shifts Per Cycle: 10
Days Off: As Per Rotation
Shift Pattern: Days

Responsibilities/Duties:

The Internal Audit Manager is a key management role in the Internal Audit and Enterprise Risk Management Portfolio and reports directly to the Director, Quality Assurance. This position is responsible and accountable for leading and conducting quality assurance reviews on audit projects in support of the vision, mission and business plan of Alberta Health Services. The Internal Audit Manager will develop and maintain strong working relationships with key stakeholders and leaders in order to provide audit leadership to project teams. and to coordinate with external stakeholders that conduct audits in AHS.

The Internal Audit Manager provides direct scheduling and training support and expert counsel to the Internal Audit and Enterprise Risk Management team. The fundamental purpose of the function is to provide independent, objective quality assurance reviews and consulting activities designed to add value and improve AHS operations. It helps AHS accomplish its objectives by bringing a systematic, disciplined approach to evaluate and improve the internal audits of the effectiveness of risk management, control, and governance processes.

Under the direction of the Director, Quality Assurance, the Audit Manager is responsible for:

  performing quality assurance reviews of internal audits to ensure they meet professional standards;
  conducting audits: preparing risk assessments, assisting in the development of short and long term Audit Plans, identifying opportunities to enhance internal controls, drafting audit reports for Senior Management and the Audit and Finance Committee that identify control weaknesses and offer recommendations to mitigate risks, conducting follow-up reviews of management action items to mitigate risk and control exposures, leading investigations related to financial irregularities;
  preparing the team schedule and coordinating training activities for the audit and ERM teams;
  managing co-sourcing contracts.
Qualifications:

A minimum of an undergraduate degree in business, coupled with a minimum of five years experience in internal audit. In addition, a minimum of three years in a management/operational roll in an organization of significant size, complexity and diversity would be preferred.  A CA, CMA or CGA designation is required and an internal audit designation is highly desirable (CIA, CISA) as is a post-graduate degree in business.



	

			AHS values the diversity of the people and communities we serve, and is committed to attracting, engaging and developing a diverse and inclusive workforce.

Please submit one application for each position desired as copies of applications will not be submitted for multiple postings on your behalf. Applications must include skills and ability for the position, since selection is based on information provided in the application. Only candidates selected for an interview will be contacted. Thank you for applying with the AHS!

All new offers of employment are subject to a Criminal Records Check satisfactory to the employer.
This information is collected by the authority of the Protection For Person In Care Act (Section 5.(3)).
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