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Manager, Internal Audit
Our client is large and well known organization in Edmonton Alberta that is currently looking to grow their Audit Function.
The Opportunity
Reporting to the Chief Financial Officer with matrix reporting to the Audit Committee of the Board of Directors, this position leads and conducts complex-level internal auditing work.  This will involve managing, overseeing or conducting performance, operational, financial, and compliance audit projects; providing related consulting services to the organization’s management and staff; and providing key input to development of the risk-based annual internal audit plan.  This position trains and coaches internal audit staff and co-sourced resources.  The incumbent is expected to maintain all organizational and professional ethical standards and ensures all internal audit activities carried out or supervised are in compliance with The IIA’s International Standards for the Professional Practice of Internal Auditing (Standards).  The role is provided general direction with considerable latitude for initiative and independent judgment.
Responsibilities include:

· Review working papers and reports for quality assurance and appropriateness for management and the Board.

· Assist senior management in developing, implementing and monitoring a company-wide risk management and control self-assessment system designed to comply with regulatory and sound business practice requirements.

· Analyze emerging regulatory and industry issues to determine their impact on control systems and related reporting.

· Assist with the coordination of external audits and regulatory agency examinations.

· Identify and assess corporate risk in order to develop an audit universe and internal audit plan.

· Deliver an annual audit report that provides management assurances on the risks identified by management and the effectiveness of controls to mitigate those risks.

· Assess the adequacy of risk management and control systems and evaluate compliance with policies, procedures, and legislation.
· Ensure a high level of accountability and personal responsibility of staff to ensure the Office of Internal Audit Services is achieving its performance targets.
· Lead audit teams in the completion of audit field work and the preparation of audit reports and mentor and coach staff to ensure they are attaining the highest standards.
· Conduct an annual self-assessment of the Department’s activities in accordance with an industry-accepted framework. 
· Recommend improvements to systems and structures used for operations.
· Report the results, make recommendations, and report progress of each audit project to Executive Management.

· Manage the presentation of the audit results to management with the goal of obtaining support for addressing the identified gaps.
· Promote the value of the internal audit function and seek company-wide awareness and acceptance of Internal Audit Services.

· Develop detailed audit plans and programs

· Responsible for completion of fraud risk assessment and reporting results to management and the audit committee.
The Candidate

Candidates for this position should possess:

· A minimum of five years audit experience gained through increasingly responsible audit and project management positions. 

A related Bachelor Degree from an accredited college or university coupled with an accounting designation. A CA designation is preferred.  
· Industrial construction and/or mining industry experience is ideal
· Leadership and operational experience preferred.  
· Demonstrated change leadership and project management and implementation is important
· An ability to influence beyond immediate sphere of control. 

· Ability to accomplish goals which require resources outside span of control.

· Demonstrated skills to communicate effectively with senior management, external bodies, and all level of employees within the organization.

· A capacity to exercise independent judgment and initiative within established guidelines. 

· Understand business process management/transformation.

The Compensation   

This position will recognize the successful candidate with a most attractive base salary along with significant short and long term incentive plan participation, a generous automobile allowance and a comprehensive benefits package. A full relocation package will also be made available as required. 

The Location

This position is located at the corporate office location in Edmonton, Alberta. Travel requirements are generally within the province of Alberta.    
Interested applicants should send a copy of their resume, in strict confidence, to:

	Mel Zimmerman  CHRP CPCC

Vice-President, Search

Toombs Inc

mel.zimmerman@toombsinc.com 
Suite 200, Mount Royal Village

1550 – 8th St. S.W.

Calgary, Alberta T2R 1K1
(403) 777-2371                                                                    
	Megan Espersen

Research Consultant

Toombs Inc

megan.espersen@toombsinc.com
Suite 200, Mount Royal Village

1550 – 8th St. S.W.

Calgary, Alberta T2R 1K1
(403) 777-2380
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