Flint Energy Services Ltd. is North America’s leading fully integrated midstream construction and production service provider to the energy and resource industries.  When you join Flint you will be competitively compensated, recognized for performance, and provided training and opportunities to advance.  All permanent staff employees are immediately eligible for a comprehensive benefits package, 3 weeks of paid vacation with an additional vacation purchase plan, and pension plan contributions. 
Flint Energy Services Ltd. is currently seeking an experienced Manager, Internal Audit for our office in Sherwood Park, Alberta.  
 

Your primary responsibilities will include:

· Establish a department that is recognized as a resource for the various operations and financial groups to assist in managing the risks associated with running the business balanced with being the primary independent monitor of compliance within corporate policy; 
· Establish and facilitate a formal, regular enterprise risk assessment to assist the Board of Directors and senior management in fulfilling their responsibilities in that regard; 
· Develop and carry out a risk based audit program across all functions within the Corporation’s business units; 
· Develop personnel such that the group can act as a training platform where people from different backgrounds and with different skills sets can gain exposure to the broad spectrum of Flint’s operations; 
· Perform a detailed review of all accounting issues relevant to Flint Energy Services Ltd. and provide recommendations of the appropriate accounting treatment to the Audit Committee; 
· Ensure compliance with provisions of the Income Tax Act, Canadian Business Corporations Act and other relevant statutory requirements; 
· Coordinate internal audit programs with the Company’s C-Sox, Project Controls and Safety Attests; 
· Investigate and follow up on issues as directed by Audit Committee; 
· Supervise and mentor Internal Audit team. 
· Travel to district field offices (including travel into the United States) will be required. 
· Regularly reviewing policies, procedures and other internal systems to ensure that they are in compliance with relevant laws and are in alignment with the overall goals of the compliance program; 
· Ensuring company compliance with Bill 198 and MI52-109; 
· Completing a comprehensive risk assessment and develop, in conjunction with the audit department, a compliance audit plan to audit functions; 
· Develop, facilitate and coordinate an enterprise risk management plan (ERM); 
· Act as an independent review and evaluation function to ensure that compliance issues/concerns within the organization are being properly evaluation, investigated and resolved; 
· Identify potential areas of compliance vulnerability and risk; 
· Assist in the development of new polices/procedures/methodologies by identifying areas of exposure requiring action or changes in the regulations, and drafting written policies and work with management to implement; 
· Assist in the monitoring, testing and advising assigned personnel to ensure adherence to regulatory requirements; 
· Coordinate and lead a team of compliance professionals. 
The following skills and qualifications are strongly encouraged:
· An LLB or MBA desired 

· Certified Internal Auditor (CIA); Certified Fraud Examiner (CFE); CA; CMA; CGA or similar certification desired but not specifically required. 
· 7-10 years post designation experience in an audit role; 
· Experience in a large public corporation, preferably in the oil and gas, oilfield service or industrial construction sector and/or in the assurance department of a large accounting firm; 
· Proven ability to simultaneously manage a number of diverse internal audit projects; 
· Excellent planning, organizational, interpersonal and communication skills; 
· Demonstrated knowledge of operational, financial, quality assurance, human resources, legal and statutory procedures and regulations; 
· Sound understanding and knowledge in the activities involving documented practices; 
· Well-developed influencing skills sufficient to obtain participation in the investigation process by internal and external sources, or to implement actions to address identified compliance issues; 
· Experience in an audit / compliance / risk management / business control role is beneficial. 
· Excellent communication and interpersonal skills 
· Proven ability to deliver presentations and training material across all levels of the organization. 
· Experience and knowledge of C-SOX. 
· Demonstrated ability to successfully liaison with a diverse group of individuals with varying proficiency in control requirements. 
· Prior JD Edwards Experience is beneficial. 
Flint would like to thank all those who apply.  Only those candidates selected for an interview will be contacted. To apply please visit our corporate careers page at www.flintenergy.com
