Alberta Gaming and Liquor Commission
Expression of Interest   


Internal  / External – 10-057 RIE


	SENIOR INFORMATION TECHNOLOGY (IT) AUDITOR

	Position Number: 0212

	Classification: Auditor 3
	Salary: $70,968.00 to $93,516.00 per annum

	Division:  Corporate Services
	Branch: 

	Reports to: Bernie Bolton
	Supervisor Title: Director, Internal Audit

	Date posted: Wednesday, August 25, 2010
	Closing date: Tuesday, September 7, 2010

	Job Summary:
Reporting to the Director, Internal Audit, the Senior Information Technology (IT) Auditor is responsible for the provision of independent, objective assurance and consulting services to executive management and the Board to help ensure that the AGLC’s IT related risk management, control, and governance processes are adequate and functioning such that risks are appropriately identified and managed.      

The Senior IT Auditor will plan and carry out complex audits designed to add value and to improve the internal operations of the AGLC as defined in the annual Internal Audit Plan and assigned by the Director, Internal Audit.  Such audits may include assessment of entity level, general and application IT controls across the organization.



	Skills/Qualifications:

· Minimum of five (5) years related IT auditing, systems development and/or project management experience in large-system computing environment.

· Preference will be given to candidates that hold either a Certified Information Systems Auditor (CISA) designation or a Security Management designation (CISM or CISSP) from the Information Systems Audit and Control Association (ISACA).   

· A combination of other related designations, university degrees and experience will be considered. 

· Familiarity with the Control Objectives for Information and related Technology (COBIT) framework. 

· Superior verbal and written communication and interpersonal skills.  

· Experience with specialized audit software such as ACL (Audit Command Language) would be an asset.      

· Must be able to explain complex concepts to non-technical staff, maintain good relationships with clients and act with diplomacy to resolve conflicts constructively.   

· Must maintain technical competence through continuing professional development.     






[image: image1.png]




[image: image1.png]