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	SENIOR INTERNAL AUDITOR

	Position Number: 0733

	Classification: Auditor 3
	Salary: $70,968.00 to $93,516.00 per annum

	Division: Corporate Services
	Branch: Internal Audit

	Reports to: Bernie Bolton
	Supervisor Title: Director, Internal Audit

	Date posted: Thursday, April 21, 2011
	Closing date: Thursday, May 5, 2011

	Job Summary:

Reporting to the Director, Internal Audit, the Senior Internal Auditor assists in the provision of independent, objective assurance and consulting services to executive management and the Board to ensure that the AGLC’s risk management, control and governance processes are adequate and functioning in a manner to ensure risks are appropriately identified and managed.

The Senior Internal Auditor will plan and carry out complex audits designed to add value and to improve the internal operations of the AGLC as defined in the annual Internal Audit Plan and assigned by the Director, Internal Audit.  Such audits may include financial, operational, compliance, internal control, fraud, governance and information system related reviews.


	Skills/Qualifications:
· Must hold, or be actively pursuing the Certified Internal Auditor (CIA) designation from the Institute of Internal Auditors.
· Candidates without a CIA must have both a professional accounting designation (CA, CMA or CGA) and a university degree in a related discipline
· The following designations would be beneficial: Certification in Control Self Assessment (CCSA), Certified Information Systems Auditor (CISA) and Certified Fraud Examiner (CFE)
· Three (3) years audit experience; and five (5) years related financial or systems experience in a complex environment
· Experience in project management or leadership role is an asset
· Superior verbal and written communication and interpersonal skills
· Proficiency in applying auditing standards, procedures and techniques, risk management practices, procedures and protocols and industry best practices
· Must be proficient with the use of the MS Office Suite; MS Word, Excel, Outlook.
· Ability to maintain strong relationships with clients and to demonstrate diplomacy for resolution of issues.
· Must be committed to maintaining technical competence through continuing professional development.

To Apply:

Visit our website aglc.ca
e-mail hr@aglc.ca
mail to Human Resources
50 Corriveau Avenue
St. Albert, AB  T8N 3T5
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